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RIGHT TO REFUSE UNSAFE WORK

FLOW CHART
[To be used in conjunction with the Right to Refuse Dangerous Work Tracking Form HRS-

Section 1 - Worker refuses task because he/she has
reason to believe work endangers his/her health or
safety. Worker reports problem to Supervisor.

Y

YES ——

Employee and Supervisor address employees
concern. Is the hazard addressed to
employee’s and Supervisor’s satisfaction?

— NO

'

Employee returns to

work.

The concern is addressed
and the employee returns

to work.

September 28, 2011

¢ YES <—

|

Section 2 - Worker Member of WS&H Committee
notified. Supervisor investigates in the presence of a
employee member of the WS&H Committee.
Section 3 shall also be completed.

'

Section 2 — Does the Supervisor agree

!

Section 2 - Employee is
not satisfied with the
corrective action taken by
the Supervisor.

that the situation endangers health or
safety?

N

NO Section 5 -
Another
employee is
informed of the
refusal (by the

Section 4 —The Division
WS&H Officer is notified

refusing
employee) and
grounds for the
refusal and

accepts the work.

Section 4 — If the WS&H Committee, Division
WS&H Officer and the employee cannot resolve
the issue, the Provincial Inspector is called in.

Section 4 - Investigator
issues Improvement
Order

Section 4 - Inspector investigates in
P presence of Supervisor, employee, and
« employee member of WS&H Committee.

Section 4 -
Investigator finds no

Y

'

Written decision.

!

Corrective action
performed.

'

Employee returns to
work.

reason for work refusal

Written decision.
Employee returns to
work.

HRS - (b)
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